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CAREER INTELLIGENCE GUIDE

What Is Career Intelligence?
A plain-English guide to using evidence, Professional Identity, opportunities, and next

actions together during a career transition.

Use this guide to make one clearer, evidence-led next decision. Keep what is useful,
question what is uncertain, and stay in control of the direction you choose.
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Career Intelligence is the capability to combine self-understanding, career evidence, market context, and

informed reasoning so you can make better career decisions and take effective action over time.

Personara is building Career Intelligence because important career decisions deserve more than a rewritten

CV, a list of vacancies, or a generic AI answer. They deserve evidence, context, explanation, and human

judgement.

The human problem

Many capable people have valuable experience but struggle to explain what makes them distinctive, where

they fit, or which opportunities deserve their attention.

The visible request may be "I need a better CV." The deeper questions are often:

- What is my professional value?

- Which parts of my experience matter most?

- Where could I fit next?

- Is this opportunity worth pursuing?

- How should I communicate my value?

- What should I do next?

Career Intelligence helps connect those questions so each career task is informed by the same

understanding of the person.

How the Personara system works

Layer Question What it does

Career evidence What have you done? Brings together roles, achievements,
projects, documents, goals,
preferences, and examples.

Professional Identity How do you create value? Identifies recurring strengths,
capabilities, contribution patterns,
motivations, and transferable value
beneath job titles.

Career Intelligence What does it mean now? Considers identity alongside goals,
opportunities, labour-market context,
trade-offs, and uncertainty.

Career action What should you do next? Turns understanding into positioning,
opportunity choices, applications,
interview preparation, plans, and
progress.

Each layer strengthens the next. The aim is a connected career decision system rather than a collection of

isolated tools.

Professional Identity is more than a profile
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A CV, LinkedIn profile, strengths report, or assessment can provide useful evidence, but none of them

captures the whole person.

Professional Identity is the broader, evolving understanding of who someone is professionally. It can include

experience, achievements, strengths, capabilities, recurring contribution patterns, motivations, preferred

work, career direction, and market relevance.

This helps a person move beyond describing themselves only through their current or most recent job title.

Why career evidence matters

Personara starts with evidence because useful guidance should be grounded in what the person has actually

done, learned, achieved, and experienced.

Evidence captured for one task can be reused elsewhere. An achievement used in a CV may also support a

LinkedIn summary, opportunity review, interview story, networking message, or future career decision.

This is why Personara treats the Career Vault as a reusable evidence base rather than a passive file store.

Why the platform can become more useful over time

Your career does not reset after one application or one transition. Your professional understanding should not

reset either.

As you add evidence, explore roles, make decisions, prepare for interviews, and record outcomes, your

Professional Identity can become more complete. New experience and feedback can improve later

positioning and recommendations.

The long-term value is continuity: you should not need to rebuild your career thinking from scratch every time

your situation changes.

What Career Intelligence can help you do

- Understand and explain your professional value.

- Identify roles, environments, and directions worth exploring.

- Compare opportunities using fit, evidence, trade-offs, and uncertainty.

- Build consistent CV, LinkedIn, cover-letter, and interview language.

- Prepare credible examples from your own career history.

- Keep opportunities, priorities, and next actions visible.

- Learn from decisions and outcomes over time.

Career outcomes are broader than getting a job. They can also include clearer direction, stronger confidence,

better positioning, improved role fit, stronger preparation, greater mobility, and better long-term judgement.

How Personara uses AI

AI is a reasoning layer inside Career Intelligence. It is not the product and it should not make important career

decisions for you.
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AI can help organise evidence, identify patterns, compare alternatives, explain trade-offs, and suggest useful

next actions. Significant recommendations should make clear:

- What is being suggested.

- Why it is being suggested.

- What evidence supports it.

- What assumptions are involved.

- What uncertainty remains.

- What you can do next.

Human judgement remains final. Personara should avoid guaranteed outcomes, unexplained candidate

rankings, manipulative urgency, false certainty, and black-box employability decisions.

What a better career decision looks like

A better career decision is more informed, intentional, evidence-based, and aligned with your identity, goals,

and market reality.

Career Intelligence does not promise that every choice will produce a perfect outcome. Its purpose is to help

you understand the situation more clearly, consider the right evidence and trade-offs, and move forward with

greater confidence.

The Personara promise

Understand your professional value, find where you fit, and move forward with confidence.

PERSONARA.AI | Build clarity from evidence, then turn it into the next useful action.


